
FSAT NEWS
Welcome to our 19th issue of 

FSAT News, a newsletter 
p u b l i s h e d  b y  D J B ’ s 

Financial Services Advisory Team 
(FSAT) to better inform and help you 
manage your business’s potential.

I f  you w ish to  recei ve  fur ther 
information regarding the services 
discussed in this issue, please 
contact a member of our team:

Dwayne Pyper, CPA, CA, CBV, Q.Med.
dpyper@djb.com 
289.237.4911

Brent Pyper, CPA, CA, CFF, CFP
bpyper@djb.com 
905.525.9520

Colin Cook, CPA, CA, CBV
ccook@djb.com
905.941.5684

David Grebenc, CPA, CA
dgrebenc@djb.com
905.525.9520

Rob Smith, CPA, CA, CBV, CFF
robsmith@djb.com
905.525.9520

For the majority of Canadian couples 
that separate, both parties continue 
to live in Canada and have reasonably 
predictable incomes.  Determining 
income for support in such situations 
is a relatively straight forward process 
involving obtaining personal tax returns 
and using the Tables provided by the 

child support and spousal support 
guidelines, to determine the child and 
spousal support obligations.  However, 
sometimes when couples separate, 
one of the separated spouses chooses 
to move to a different location and 
sometimes beyond the borders of 
Canada.   
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The Tables are built to account for 
Canadians working in Canada.  When 
one of the separating parties lives 
abroad (in the U.S. or elsewhere) the 
determination of income for support 
becomes far more complicated.  Some 
of the issues to consider are:  where 
the recipient of the support lives; 
the currency in which the income is 
earned; and the differences in tax rates 
between Canada and where the other 
party lives.  

Support recipient’s location

The residency of the recipient of 
the support dictates the rules and 
regulations to be followed to determine 
the support amount.  If the recipient 
lives in Canada, then the support is 
determined based on Canadian rules.  
However, if the recipient lives outside of 
Canada, that country’s rules apply.

Currency exchange differences

When the recipient lives in Canada, but 
the Payor lives outside of Canada, the 
income available for support must be 
translated into Canadian equivalent 
dollars.  The exchange rate used is 
based on the average exchange rate 
for the year.  For example, assume the 
Payor’s income for support purposes is 
$100,000 US earned in Florida in 2016.  
To get an equivalent Canadian amount, 
multiply the amount by the average 
US / Canadian exchange rate for the 
year of 1.325, resulting in equivalent 
Canadian amount of $132,500.

Typically, it is the after-tax income 

that is translated to Canadian dollars 
(discussed further below).  However, in 
some situations, if the tax effect is not 
significant (for example, if the tax rates 
of the two countries are comparable, or 
if the income levels are very low) then 
the gross income may be translated.

Tax rate differences

Income for support is determined 
based on after-tax earnings.  Different 
countries have different tax rates.  The 
result is that the after-tax income can 
vary significantly depending on where 
the income is earned.

Going back to our example above, the 
Payor earned $100,000 US in Florida 
in 2016.  Florida does not have state 
income tax, so the Payor is only subject 
to federal income taxes.  The Payor’s 
US tax liability would be approximately 
$18,500 US, resulting in net income 
after taxes of about $81,500 US.  Using 
the average exchange noted above, 
the Canadian after-tax equivalent 
would be $108,000 CDN ($81,500 x 
1.325).  You then need to determine 
what the Canadian equivalent gross 
income would have to be, to be left with 
$108,000 CDN after taxes in Ontario.  To 
earn $108,000 CDN after tax in Ontario, 
you would have to earn approximately 
$160,000 CDN.

To learn more about cross-border 
child support and supposal support 
implications, contact one of DJB’s 
financial services professionals.

Colin Cook, CPA, CA, CBV

Manager, Financial Services
ccook@djb.com 

905.941.5684

 
      FSAT SERVICES

•	 Assistance with Business, 
Acquisitions & Divestitures, 
Including Due Diligence & 
Quality of Earnings Reports

•	 Collaboratively Trained 
Professionals

•	 Child & Spousal Support 

Income Calculations 

•	 Economic Loss 

Calculations regarding 
Motor Vehicle Accidents, 
Slip and Fall, Medical 
Malpractice and 
Dependency Claims

•	 Experienced Expert 

Testimony

•	 Forensic Accounting

•	 Income Replacement Benefit 

(IRB) & Other Accident 
Benefit (AB) Calculations

•	 Long-Term Disability 

Calculations

•	 Matrimonial Disputes

•	 Mediation Services

•	 Shareholder Agreements & 
Disputes

•	 Value of Future Care Cost 

Analysis

•	 Wrongful Dismissal Claims



 

F S AT  N E W S F A L L  2017 3

What is Collaborative Law? 

Collaborative law is a non-
adversarial approach to 
helping couples through the 

process of separation and divorce.  
At its core are two separating parties 
willing to work together, with their 
collaboratively trained professionals, 
to reach a mutually agreeable 
solution to their unique issues.

Collaborative law is based on the 
principles of mutual respect, open 
communication, and information 
sharing.  It is beneficial for couples 
who prefer to work together to reach 
a mutually acceptable agreement.

The collaborative process recognizes 
that “you” are the best person to 
make decisions concerning your 
family, rather than giving control to a 
court.  Additionally, the collaborative 
process allows your personal 
information to remain private.  In a 
traditional court based approach, the 
dispute is a matter of public record.

Within the collaborative process, 
each party retains a collaboratively 
trained lawyer.  The lawyers will 
provide you with guidance and 
support to help generate mutually 
acceptable options that are focused 
on the problems and concerns of both 
you and your spouse.  Depending 
on your situation, additional 
collaborative professionals (such 
as family health professionals and 
financial professionals) may become 
involved in the process.  These 
professionals are jointly retained 
by both parties and provide neutral 

expertise to assist both parties.  
Their involvement is not intended to 
duplicate the efforts of your lawyer.  
Rather the work is allocated to the 
professional best suited to provide 
assistance with a particular concern, 
such as parenting plans, financial 
budgeting, business valuation, and 
income determination.

All participants in the collaborative 
process sign a participation 
agreement, which sets out the 
parameters of the process and 
contains a commitment for the 
parties to resolve their disputes 
without going to court.  The 
agreement specifically states that 
the collaborative professionals are 
disqualified from participating in 
litigation if the collaborative process 
ends without reaching an agreement.  
This is key to encouraging a process 
designed to find a solution, rather 
that one that is prone to fall apart.

As Chartered Business Valuators, 
we are typically involved in the 
determination of business value and 
income available for child or spousal 
support.  Within the collaborative 
process we are jointly retained by the 
two parties.  This offers the advantage 
of both parties being involved in the 
entire process.  Specifically, both 
parties are involved in the exchange 
of information, have an opportunity to 
respond to our questions, and provide 
comments on the facts contained 
within our draft report.  Often the 
involvement of both parties results 
in more complete information being 

provided and an improvement in the 
parties’ understanding of the factors 
that are important to the valuation 
and/or income determination.  This 
generally allows the parties to 
narrow the scope of any areas of 
disagreement.  

For additional information, we 
have included a link to the Ontario 
Collaborative Law Federation website 
which features a video highlighting 
the collaborative process. http://
www.oclf.ca/OCLF-CPVideoPublic.htm

Rob Smith, CPA, CA, CBV, CFF
Manager, Financial Services

robsmith@djb.com
905.525.9520

Upcoming Conference
This month, the Ontario Collaborative 
Law Federation and the Ontario 
Association for Family Mediation 
will be hosting a joint conference 
entitled “The Power of Interest 
Based Negotiation” in Niagara Falls, 
Ontario.  This event is typically well 
attended and provides an excellent 
opportunity for collaborative 
professionals from throughout 
Ontario and beyond to network and 
participate in several workshops.  
These workshops cover a wide 
range of topics, including marketing, 
practice management, handling high 
conflict situations, team approaches, 
and various family & financial issues.     

Durward Jones Barkwell & Company 
LLP has been involved in these 
conferences for several years as both 
exhibitors and presenters.  This year 
we will be continuing our involvement 
as an exhibitor and by co-presenting 
round table discussions on income 
and valuation issues.
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DJB Contacts Interested in Buying & Selling 
Businesses - September 1, 2017

We have clients and contacts 
that are interested in buying or 
selling businesses. If you see a 

possible fit, please contact us so that we 
can arrange an introduction for you.

BUYERS
 ► Looking for a cleaning/vacuuming 
(not janitorial) company in Southern 
Ontario.

 ► Private Equity Group providing 
capital and strategic partnerships to 
$.5 to$3.0m EBITDA businesses in 
Cda, primarily Ont and BC.

 ► Interested in an owner operator 
retirement situation with approx 
$ 2 5 0 k  to  l e v e r  w i t h  V T B  f o r 
acquisition.

 ► $500k to $4m, in any industry, will 
consider partnership and investment 
opportunities, including managing or 
running a business with a minority 
stake.

 ► Two entrepreneurs backed by 16 
investor fund looking for $1.5m+ 
EBITDA and => 20% ROC.

 ► Wholesaler of welding supplies 
interested in similar businesses in 
Canada or USA with an EV up to $5m.

 ► Foreign (US) shareholders’ investment 
company makes acquisitions across 
North America in the manufacturing 
and agricultural sectors (large 
farming corporations) with an EV up 
to $5m.

 ► Food Producer (Pasta/Pizza sauces, 
Salsa, etc.) and Distributor with $4.5m 
sales looking to buy complementary 
profitable food production company 
with about $1m in sales.

 ► Looking to grow by acquiring HVAC 
or related companies in the $1-10M 
sales range in the Hamilton/Halton/
Niagara regions.

 ► Operates an importing business 
specializing in household (ie – 
kitchen) gadgets sold to grocery 
and box store chains.  Interested 
in complementary businesses as 
well as Hamilton based real estate 
investment opportunities.

 ► Diversified asset management 
firm focussing particularly on the 
technology, media, service, renewable 
energy, real estate and hospitality 
sectors.

 ► Entrepreneurial investment firm 
seeking to acquire and grow a small to 
medium-sized business.   Looking for 
a company with annual revenues from 
$5 to $30 million and EBITDA from $1 

to $5 million, anywhere in Canada. 
 ► Retired individual looking for business 
to run part time possibly involving his 
son.

 ► Potential client with $25m annual 
revenue in mechanical systems 
for industrial, commercial and 
institutional construction looking to 
acquire complementary businesses in 
SW Ontario.

 ► Investment partnership acquiring 
Canadian companies with $1m to 
$6m EBITDA.

 ► Acquires controlling interests in 
Canadian companies with $1m to 
$5m EBITDA.

 ► Manufacturing business within 100 
km of Hamilton, sales $5m to $10m, 
EV $2m to $3m, could buy in over time 
or take a significant ownership % and 
a senior management role.

 ► Up to $7m to invest in auto dealership, 
wholesale distribution of electrical or 
HVAC and/or businesses that serve 
the construction or manufacturing 
industries. 

 ► Broker looking for larger real estate 
offices for acquisition.  Would 
consider any office over 15 people 
in the Kitchener, Guelph, Milton, 
Mississauga or Brampton markets 
and any office with over 50 agents in 
the Burlington, Hamilton or Oakville 
market places.

 ► Two partner firm in the GTA looking to 
acquire $3m to $10m EV businesses 
in the GTA/Hamilton area.

 ► Interested in troubled situations, 
successions or high growth companies 
in distribution or manufacturing.

 ► $1.5m to lever into a business 
acquisition.

 ► Private Holdco looking for investments 
in the GTA in the industrial 
manufacturing or services industry.  
Revenue > $8m and pays 3 to 4 times 
EBITDA.

 ► Lives in N-O-T-L with approx $250k 
cash to lever into business acquisition. 

 ► Investment group, enterprise value 
up to $12m, within 90 minutes of 
Kitchener.

 ► Investment group, Oakville or West 
GTA, EV $1m to $10m.

 ► Investment group with approx $10m 
equity to place.

 ► Marketing individual looking to 
become co-owner/manager in small 
company.

 ► Private equity firm, seeking $10m to 
$15m enterprise value, 100% sale, 
owner-operator looking to transition 
out, Niagara region.

 ► Seeking an enterprise with a strategic 
fit to their business, serving Industrial 
Distributors, with sales in the range of 
$1m to $20m.

 ► Already made one acquisition in 
the food service industry and are 
interested in related industry and/or 
other good opportunities.

 ► Historic earnings with potential, 
located in the Toronto through 
St. Catharines area, existing 
management and price of $1m - $3m.

 ► Anything profitable.  Niagara Falls to 
Oshawa.  Up to $1m.

SELLERS 
 ► Medical-legal personal injury graphics 
business.  Sales approx $1.2m with 10 
to 15% pre tax income.  

 ► Custom brokerage.  Sales approx 
$900k p.a.  Asking $1.5m for 100% of 
shares.

 ► Security systems and equipment.  
Sales approx $1.6m and EBITDA 
approx $250k.

 ► Engaged in the development, training,  
and sale and support of business 
applications software.  Revenue of 
approximately $4m per annum.

 ► Manufacturing business in the 
Kitchener/Waterloo/Guelph area with 
approx $3m in sales and EBITDA of 
$250 - $500k.

 ► Retail pet food and supplies store.
 ► Corporate group includes a 
poultry wholesale, distribution and 
refrigerated logistics company and a 
boutique retail food store company.  
Total sales $7m.

 ► Niagara region retail outlet with 
annual sales/SDE of $2m/$225k 
respectively.

 ► Exterior building, vehicle, driveway, 
sidewalk cleaning service with 2 self 
contained trucks.  Annual revenue 
approx $165k.

 ► Engaged in removal & disposal of 
liquid waste & the performance of 
environmental audits.  Sale of 50% 
interest by one of two shareholders.

For more information contact:
Dwayne Pyper, CPA, CA, CBV, Q.Med.

Partner, Financial Services
dpyper@djb.com

289.237.4911
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This publication is distributed with the understanding that the authors, publisher, and distributor are 
not rendering legal, accounting, tax, or other professional advice or opinions on specific facts or matters 
and, accordingly, assume no liability whatsoever in connection with its use. The information in this 
publication is not intended to be used for the purpose of (i) avoiding penalties that may be imposed 
under local tax law provisions or (ii) promoting, marketing, or recommending to another party any 
transaction or matter addressed in this publication. © 2017
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Financial Services Advisory Team

Dwayne Pyper,CPA, CA, CBV, Q.Med.
Partner
dpyper@djb.com

Colin Cook, CPA, CA, CBV
Manager
ccook@djb.com

Rob Smith, CPA, CA, CBV, CFF
Manager
robsmith@djb.com

DJB Burlington
3430 South Service Road
Burlington, ON  
L7N 3T9
Tel: 905.681.6900
Email: burl@djb.com

DJB Grimsby
8 Christie Street
Grimsby, ON  
L3M 4G5
Tel: 905.945.5439
Email: grimsby@djb.com

DJB St.Catharines
20 Corporate Park Drive
St. Catharines, ON  
L2S 3W2 
Tel: 905.684.9221
Email: stcath@djb.com

DJB Hamilton
120 King Street West
Hamilton, ON  
L8P 4V2
Tel: 905.525.9520
Email: hamilton@djb.com

DJB Welland
171 Division Street
Welland, ON 
L3B 5N9
Tel: 905.735.2140
Email: welland@djb.com

Brent Pyper,CPA, CA, CFF, CFP
Partner
bpyper@djb.com

Dave Grebenc, CPA, CA
Manager
dgrebenc@djb.com
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